B4-84-98 15:18

E 282 785 1792 THOMAS L ROOT PC

o1

RECEIvEp
THOMAS L. ROOT, P.C.

APR -
1901 Pennsylvania Avenue N.W. R 3 ”mo
washington, D.C.

20006  FoderaCopyn, . .
Telephone: 202-887-0224 Office of e o Commiasign
Telecopler: 202-785-1792
il
~ 28
od =
g z
FACSIMILE COVER SHEET e i
e m
[ap]
o = =
(e i ()
Addressee: Ms. Keesha Wilson, F.C.C. _ il o =
Telecopier Number: 653-5402
- From: Tom_ Root
Date:

April 4, 19%0

This transmission includes this cover page and six addi-
tional pages. If not all pages are received, please call this
office.

Additional Message:

As you request, I transmit a copy of the egual employment
opportunity program of the licensee of WSWR, Shelby, Ohio.

The licensee filed this form with the Commission on February
2, 1990.

The attached is a copy of what was placed in the
licensee's public inspection file on that date.

Client billing: 1

Client file: 1-21
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S © Secr,
ATTORNEYS AT LAWY ‘
1001 PEMNSYLVAN |A AVENUE. N, W. SUITE 902
WASHINCTON, D. C. 20008
TELLPHONE 130D 8B7-0244 TELECOPIEA: (203} A5 702

February 2, 1990

Donna R. Searcy

Secraetary

Federal COmmunications Commission_
1919 M Street, N.W.

Washington, e 20554

Dear Ms. Searcy:

Re: The Petroleum V, Nasby Corporation
commercial FM Broadcast Station IIOWR
Shelby, Ohio
- File No. BRH-890601VB

On behalf of The Petroleum V. Nasby Corporation, 1icensee of,

commercial FM broadcast stztion WSWR, Shelby, Ohio, and an appll-’

cant for renewal of licensa, T herewith tender in triplicate FCC
Form 396,

In the event that there are any questions about this matter,
please communicate with the undersigned.

Very t£91%>yoursp
/7

Attachment



————

!
84,8490 15:19 R 282 785 1792 THOMAS L ROBEQE'VED 83

*Sp—-04-0¢ 13:21 SHELEY FRINTING INC APR - 5 l%
: , ; Fedomco Approved by o
icatiens Commigsien MMunica
:::s‘t‘\::g.'ceg:.“g?g.cg&gl ek O,,“"" om.“"‘cm"‘"' w-om

Secretary Expites 30150
BROADCASTYT EQUAL EMPLOYMENT:

OPPORTUNITY PROGRAM REPORT

(To be filed with hresdcast licangs renewal applicstioni

For FCT Use OnW)

L.

Csll Lettery WEHR | Coge Na.

. Name of Licenses —TIhe Petroleum V. Nashy Caorporation
Cnyl end Stete which stetion Shelby, Ghio

v is licanged te serve

TYPE OF BROADCAST STATION (Check One)
Corsvrcial Brosdcast Station Nor¢gromaercial Broadoast Station

[_-J AM D TV D Eeucationat Radio

- & em [[] tow Power v (] edueaionsn Tv

NN b

] combined am & #m (] wternstionat
n Same a3

SEND NOTICES AND COMMUNIGATIONS TO THE FOLLOWING NAMED PERSON AT THE ADDRESS INDICATED
BELOW:

) Strpel Aggress
Timothy Moore 4% Tast Main Street

(Y 22 C Tol -'~3
Shelby sS4 onio {2878 ‘°§'°“°:,.;-, 797

FILING INSTRUCT)ONS

\,!roaccast SIAOA hCaNsRes are req.uied to afford equal opperiunity 1o ak dualifed perscres @ 10 rafran from gecryryr;
4§ empioyment and reidted Senefits on the bazs of raes, color, natonal origin, and sex. See Section 73.208Q0 of the . vmas e
Rules. Pursudnt 10 these reguiramens, a3 license renawal appiicant who employs five ar mgre full=tme sratiop emplayeas .. 3
2 report of wf ctvities 1 gnsure equdt eMpicymen! OPPOrtunity for wornen and mMinorily groups (MY is, Blagks NOT Of Mz s
origin, Agians or PIcific Isandery, American Indians or Alsskan Natives, ang Hispanics). i minority §roup representalion - v
dvailadie isbor force (8 less than (ve percent (in the aggregate), equal emplcyment oopsriunly (SED) program informatian
minority growp members need nct te (e, However, EED program information must be fiied for women Since lhey compris: 3
significant percentage of vewaly 2l area hbor forces, i an applicant emgploys fewer mdn Tive full-tins employess, nc o:.:
smployment Opportunity eSIvity informatian need be filed.

A ¢opy of Shig report mwst De kest N the s*aticn's pubfic filg. TheSa actions §re reguiresd 13 oHIIN liconse renewal Faiure
meel hes requirerments Mm@y rasul in Wconse ronawdl bBeing delved or denicd. Thase requirements are ¢ONMdiNed in ST ~n
73.2080 of tha FCC Rutas (47 CFR 73.2080), ang are authorized by the Sommunitations Act of 1934, as anended,

D It your s1ation empioys fawe: an five full=tme empioyees, check tha box at 1811, compigle the Cerhficsion beiow, ri', -
tna form 10 the FCC, and pace a cogny n your staton’s oublic filg. YOU do et have 10 complete the resy of the form,

If yow station employs five or mare full~time employees, you must compists all of this form and foliow a
dnstructians,

D H mMrordy grd.s "sCTESe ) 0N 0 1 A D BhGT TI0e 8 1655 AN S oparcemt (N ims 353 cegdta) and yo. fhans
the EEQ prograr «fatmansm ff mingrily GYGUPS, Sratd he BOx @1 Ja't and o gte tro rait of thg forn e L,

S R R TATT B O Lo L O T o
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CERTIFICATICN

This report must ba cerlified, as folows: RECE I VED
A, By licensew, if an individul;
8. By a partner, ¥ & partrarship (genersl partnge, il @ Imited partnarshiph APR - 5 ,990
C. 8y an officer, Il 3 corporation or an assocanon; Or
C, By an at'orn@y of the hcanges, in casa af physedl disazilty or sgsence from (he Unted States Of mﬁmm,,,m
%“mes;gco"w%
WILLEUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND IMPRISONMEN
U.8, COOE, TITLE 13, SECTION 1001Y.

F.4

| ceruly to the best of my knowiedge, nforrnation  and belief, an sistements comined v this repart e trus Y correes,

T

e Secretary of the Corporation

Osts

February 2, 1990
News ol Respondent

Thomas L. Root
Teiephane Ng, (inciude 2rea cads)

202~887~0224

FCC NQTICE TO INDIVIJUALS ATQULIRED BY THE PRIVACY ACT AMT THE PAPERWGAn RZCUCTION ACT

TP OFIUCABI IR OF Sarltfy nourllr o rguatiod o TME ATNANGN @ auihoy T 1 ma Crrruminators AN of 1832 3:
An8¢s. TRE Ireegal pueszey ‘Ir atta e rformards wid 24 umed s to gctarmaeg i The Ncence rerewdl reguested
SS\O’“ wath Ny Dublic irterest. Top 01319, conjisting varoutl ! SUSrreys, aclt.riznts, gngrears, ar:d aphoationd  examrers,

AL Lse ™2 iINTOPNIUON 1D SATET™IrE At BInEr IRy REONSS THNGWR LphCAMN Sho, 0 TR granvec, damed, 4.0 .3584 of en,gqy'g-

tar noa"\g.,!l 3t e migr~3en racue:’ 24 % NSt sréviges 2, 1he ILPRCINOR fray o TRl.rmEd wHNCLl Wl o “‘JN; Bapn faken

<330 R OGF 8 DrOCASTING T2y D2 CET.ET ware 3 ranuesl 5 rage 1D Drovde e o0 sx ) Cfammllion. L iirgrgw, eder, wlfor

ITCU BE TEC2 YO provids ¥ recestyTy nIIimahtn, VOUr respTrss i3 reuused 1o 1o g regudsted aumnoriy,

;\

G\

THE FOREGQING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 4974, PL. ©1.679, DECEMBER 31!, ‘374 § US.C
332aleX3) AND THE PAPEAWORK RESUCTION ACT OF 1980, PL. 96-511, DECIMBER 17, 1889 &4 US.C. 3337,

) ;
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The purpogse of thisg document is to remind bresdcast station |lcanipss ufn thelr squsl
smploymant eppertunlty regpensibilitias and to provide the Ilunsn,o"mm %‘gﬂﬁliﬂtm
publie with infermation abewt whether the statian is mesting thege uquiumnﬁ.

GENERAL poLICY

.

A broadcast station must peavide equal smpioyment QOBOrIUNity 1o all quatified indvi@usls without regard 1o their rice, colkdr,
religion, nationsl ©rigin or 36x in all personng! actions including recruiment, aevaiudtde, selection, Promotion, compensaicn,
traning and termination.

\
Albroadcast station mwust #i50 encourage applications from qualified minorities - and women for hiring and promotion to all types
of jobs ¥ the station

1. RESPONSIBILITY FOR IMFLEMENTATION

A broddcast stetion must asion 2 particular officly! Overall responsibility for squal emoloyment oppcoriundy 8t the station. That
officlal’s name and title are:

NAME __Timothy Moore TLE General Manager, President

It is alsQ the responsibility of gl zersons 3 3 bro3deast siation mgking employment dacisions wih reSpect g recruitrent,
avanalion, selsction, promotion, compensalion, (ryning angd termindtion of emplovees 10 ensure thal MO person is
_discriminated against v empioyment because of race, ¢élor, raligion, natondl origin or sex.

1t. POLICY D|SSEMINATION

A broadcast station must make effsctve effpfts 16 maka maragement, 513{f, §nd Droczsstve emplovees Jwars that o
offers equal emg!c.~~int opportunity, The Comrmission cONsIers the efforts listed toelow ' na Jenerally effecive, ndicre
each practica that wour STaNON foliows, You S0 may (ST any OTher efforis that you Rgve - o-taian,

E Nolices are posted nlarming applicants #8% émplovees that the station § sn Squal ©rrortyary Embloyer and that they
nave the 7 h1 to nctify an appropriate locd, State, or Federal agency if they bebe.s thay have Deen ing victims of
giscrmind: oo,

E] Cur stanery rroioymant eplication [onn Conalding a2 notics Informing prospectve  ofo.Cyess that  disctmingiion
bacausa <: hua, COQr, reigion, mational OFign of $OX i DFOMRItEd NG Mat thay = ~ouly the appropriate luea,
Sime, or Fade-a! agenéy of they beliove they have bHeen 1he vicims o digcrimination.

: ,{D Wae seek the 2i2caryton ¢f the unons reprosentad at the station 1o halp mplament OSur kol program and all uhion
CONIracts Cortan 1 - “=4scrrmngtion clause.

No unions are represented at the station
1 omer apecity)

111. RECRU|TMENT

A bdroadcajt ittion must make efforts 10 attract gqualfied minority ang women applicants for 3l types of Jods at the
ration whanever vadanciss occur.

indicate each practice that your sldlion follows and, where appropriate, list souwrces and numpers of referrals.

E:I Whan wé place employmant adveftisernents with mgdia somg of such advertisemaents 8ré placed with madia which
have significant eircultiocn or viewershiy, or are of particular interest 1o mwgrities aNS womaea in the PeCruilment
area. Examnples of media utleea guring the pas: 12 ™MOnIhs and Yhe numBer O murrily nd/Or wOmen ralerrals e

Numbar of Refarrals

. . . Mingrity Woman
Advertisemsnts on Radio Station Ws¥R 0
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‘ [X]  Recruit prospectve emplovess from educarions) institutions, inciuding ares 3EROOIS and coleges with mincr -,
4 women enouments. EOUSIION! institutions comacted or fecrultment pufp0ses during the past 12 mor:in;
and the myrber of minonily and/or women relerrais #o;
[4 pae
Educations! ingtitutign , Number of Ralerr::
Bowling Green ?ptate-Unlvers;ty Mpority MU
Ploneer Joint Voecational School 0 2
Nozth Central Technical SChool Y G
APt . Sttt
Ashland Colleqge o 0
[:X_J Cantact 3 virety of mirsmv and women's organizations 10 encoutage the referral of Auaiified minoruy T
woman applicknts whenever 10D vacancies occwr. Examois of such Organizations comactsd during the past
monhs aca:
.o Number -of -Raferrais
Qrgwnization Minority T \Weme
None during raelevant period
e —vera—
5 ) . Minar iy WL -
m We encoursze prasent emplovees to refer qlaiilisd motity and wormen candidates -
S for o5 osevegs.  The number of mingriy and/or weman rafefrais aras
Minority WY
D Cther (cpes:fy) 3nd the ryrber of minority nd/er women refarras are ——
V. JOB MIRES
& broagTact L£2r L. EragE toolicams ot 2n sreriey 0 AGRSECHCT IRty S, Furinen, tO amsute
cuaki-@d rmrorts. L, olrem 3ty Twen Sue GQRTGEIETIN fIr ..., e TOFU DL U muS! med effsmg 1 ercoao::
them to assy "~ oL Zate
CRrng e LA E-ngmen teroz (i1 1 filing -t LR I TeFIAMG MORTITON e .
June 1, 1s0. voarang (MantyeDay-Year), @l 21, I8¢ vy hired:
Tere nrgs MND? g 0 et e
Curng 1his peres, ‘o- fIzcn- Cva oupper tour 0D Clepories, we nveg:
\.//' Tots hres, ueosr ___ 5. Minorties __0 L S

four catelores

V. PROMOTIONS

A broaasast 318000 must sromcse Ingwvigyals on 3 nondiscrmingrory Basis, Further, to zssure that quatified mingrass :
wOmen are gyven oue consideration [or promotiénal pporiunities, it must make afl9S5 10 encourage iham 10 .
and apply for advancemernt,

Durng  the  rwabg~mecmin  periogd  prior 1o Niiag  this_ _ applieaion  beginning  (Monw=Qs/-re
IS LETH

June 1, 1933 no anding (Aemn-Om-Year) _Mav we pramoted:

Towul prometiont . 3 Misgrvies 0 wemen o)

Ouring this pericd, n the uoger ‘cur :0b ¢ategories, wa promoted:

Totst promatiors, wozer 2 Aopdta.as 0 LoMan 1

four eptagore:

Vi, AVATLARLE LABDR FCRCE

“Vesmm e oo .
-

rudtE DO e BUC M Lanaamt 334 2 I AT

]
YR, -y IRl N - -t .
- L A EAL T, L S 0 1 T4
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This seclion 15 optiond;

A3 an ahernative to MSA or Coumty Wbor force data, you may uyle Other data that more acourately reflect :re
percentsgss of women g minorties i the 3por force avadilable o your station. If such alernative da3ta are used, n3'
data must be submitted on the Isble Beiow 3nd an axDighation aMtached as *©  why they are more zppropriate.

Blacks Amgrican
Percentige not of Asian or Ind ians ,
n he women Hispanic Pacific or Alaskan Hispanics
Labgr Farcs Orgin Islanders Nativas
The sbove information is for: B MS.A, D City D County

D Other (specify)

COMPLAINTS

L

You must provide hare 3 oriel descriptioh 6f ay complaint which has been filad befors any body Mving compatan:
Jurisdiction under Federsl, Stats, territoral or local law, Bilegng yniewlyl discrmination in the employment practces :°
The station Intluding the persons involved, the Jate of filing, the cowrt or agancy, the fia number (if amy), aod ‘s
dispPoOSIOn OF current $1gws of the marter. Examples of suth jurisdgton My nciyde the Equdt Employment Ogpser. .
Commussion, $1818 4ng locel equdl opportunity CEMYNISSIGNS, OF QTRGr IPSrQprigle agengies.

None since station commenced operation in December 1981

OTHER INFORMATION

YOUu may 330 dascrde other nicrmangn thal you Deheve ws.'d show the FCC 10 evakiate mors compiiely your af!ses
n proviging equal oppcrtund, @ aoigyment 3t yGur sIatien, Submission of such information i optional, Armorg g
sdditional information you myy chosis 19 Brovide are:

Any training programs the staton has rranrisken hat a8 AeSigNed ¢ enable minorities and women 18 SomMpRta i 1n2
Broadeast employment merkmt nchieng, S.i W51 recessdiy lmited o, on-1hesjed training and uimaﬁq 10 stugerts,
schools or coleges, The statlon, as a member of the North Centra io Brcac-

casters Association, hosted a minority female breadcast intern from
September 1988 through June 1989. The station will continue to par-

ticllpate in the NCOBA intern program,
Aw problems the station has experiented in assuring equal Mplownen! opporiunilty, OF IFRCIING QuANTED ONOrRy 2ang

woman cangigstes Tor empigyment or promotion, , .
The nminority population in the MSR is concentrated in b}ansfield cityv,
about 12 miles from the station. Minority population in the MSA out-

side the city is sparse. The station's sole minority applicant during?*
Any efforts the station has undertakan or will underidke to promote equsl Opportuniy i s employment and 1=

encouraga apphcations from minorities and wormen.

*the reievant period was the most desirable candidate for the positicn
(a sales position), but withdérew from consideration, preventing the
station from hiring hin.



